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CITY OF SAN JOSE AND AEA (Unit 41/42)
CITY PACKAGE PROPOSAL “B”

In the event that the City reaches a settlement with any other employee unit covering the time
period of this Agreement that has an ongoing total compensation reduction of less than ten
percent (10%), in any form or manner, this agreement will reopen on the subject of total
compensation and the parties will mest and confer to determine how the difference between a
10% ongoing total cormpensation reduction and the lesser amount agreed to with any other
employee unit will be provided. ‘

This provision will also apply in the event the City reaches a settlement which does not include
the roll back of any general wage increase (not including any step and/or merit increases), as
authorized by the City Council on November 25, 2010, received by any employee unit in Fiscal
Year 2010-2011.

This provision will not apply to any changes made to any employee unit which occurs as the
result of an interest arbitration award that is the result of contested issues resolved only via a full
evidentiary hearing and substantive briefing.

This proposal is submitted in an attempt to reach a settlement. In the event the proposal
is not accepted, the City reserves the right to modify, amend and/or add proposals.

FOR AEA Unit 41/42
I - [ ],
D Mu L ar 5/'7I20H
. JohyMulkhar Date
President

Association of Engineers and Architects,
LIE,HE Local 21 (AEA/Unit 41/42)
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Nancy J. OSWSki Date
Senior Labo¥Representative,
IFPTE Local 21

March 16, 2011
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SITY OF SAN JOSE AND AEA (Unit 43)
CITY PACKAGE PROPOSAL “B”

In the event that the City reaches a settlement with any other employee unit covering the time
period of this Agreement that has an ongoing total compensation reduction of less than ten
percent (10%), in any form or manner, this agreement will reopen on the subject of total
compensation and the parties will meet and confer to determine how the difference between a
10% ongoing total compensation reduction and the lesser amount agreed to with any other
employee unit will be provided. : C

This provision will also apply in the event the City reaches a settlement which does not include
the roll back of any general wage increase (not including any step and/or merit increases), as
authorized by the City Council on November 25, 2010, received by any employee unit in Fiscal
Year 2010-2011.

This provision will not apply to any changes made to any employee unit which occurs as the
result of an interest arbitration award that is the result of contested issues resolved only via a full
evidentiary hearing and substantive briefing. '

This proposal is submitted in an attempt to reach a settlement. In the event the proposal
is not accepted, the City reserves the right to modify, amend and/or add proposals.

FOR AEA Unit 43 -

%%MMU\@\A 3,!7/510(/
Johh Mukhar Date
President

Association of Engineers and Architects,

E Local 21 (AEA Unit 43) » ‘
Ll it/ ) f2one

Naricy J. stpowski Date
Senior 1/gbot Representative,
IFPTE Local 21

March 16, 2091
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CITY OF SAN JOSE AND AMSP
CITY PACKAGE PROPOSAL “B”

In the event that the City reaches a settlement with any other employee unit covering the time
period of this Agreement that has an ongoing total compensation reduction of less than ten
percent (10%), in any form or manner, this agreement will reopen on the subject of total
compensation and the parties will meet and confer to determine how the difference between a
10% ongoing total compensation reduction and the lesser amount agreed to with any other
employee unit will be provided.

This provision will also apply in the event the City reaches a settlement which does not include
the roll back of any general wage increase (not including any step and/or merit increases), as
authorized by the City Council on November 25, 2010, received by any employee unit in Fiscal
Year 2010-2011.

This provision will not apply to any changes made to any employee unit which occurs as the

result of an interest arbitration award that is the result of contested issues resolved only via a full
evidentiary hearing and substantive briefing.

This proposal is submitted in an attempt to reach a settlement. In the event the proposal
is not accepted, the City reserves the right to modify, amend and/or add proposals.
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Association of Maintenance and
Supervisory Personnel (AMSP)

March 16, 2011
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_CITY OF SAN JOSE AND CAMP
CITY PACKAGE PROPOSAL “B”

In the event that the City reaches a settlement with any other employee unit covering the time
period of this Agreement that has an ongoing total compensation reduction of less than ten
percent (10%), in any form or manner, this agreement will reopen on the subject of total
compensation and the parties will meet and confer to determine how the difference between a
10% ongoing total'compensation reduction and the lesser amount agreed to with any other
employee unit will be provided.

This provision will also apply in the event the City reaches a settlement which does not include
the roll back of any general wage increase (not including any step and/or merit increases), as
authorized by the City Council on November 25, 2010, received by any employee unit in Fiscal
. Year 2010-2011.

This provisi‘on will not apply to any changes made to any employee unit which occurs as the
result of an interest arbitration award that is the result of contested issues resolved only via a full
evidentiary hearing and substantive briefing. :

This proposal is submitted in an attempt to reach a settlement. In the event the proposal
is not accepted, the City reserves the right to modify, amend and/or add proposals.

, . il i

Cef Denise MacKenZie Date
President
City Association of Management

Pergonnel, IEPTE Local 21 (CAMP)
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SenioLabor Representative,

TFPTE Local 21
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2011 CITY OF SAN JOSE — AEA (Unif 41/42)

Proposed Language:

This Agreement shall become effective July 1, 2011, except where otherwise prov1ded and
shall remain in effect through June 30, 2013. No amendment or change to the provisions of this
Agreement shall be valid or binding unless reduced to writing and signed by duly authorized
representative(s) of the parties.

This contract expires on June 30, 2013. It is mutually agreed that the first meeting of the parties
will be held no later than fifteen (15) calendar days after the City or Association receives notice
from the other, which may be any date after January 1 of the year in which the current contract
terminates,

This language is intended to replace the language in:

o Article 2 of the AEA (41/42) Memorandum of Agreement

FOR AEA Unit 41/42
Q—Jw’\uhbi»w 3]i1]zoti
Jotn Mukhar Date
President

Association of Engineers and Architects,

IFPLE Local 21 (AEA Unit 41/42) ;
DT 4 Tl
@/// . Ro; ¢

Naney J, owskl Date !
Senior I¥ b01 Representative, |
IFPTE Local 21

City of San Jose
March 16, 2011



2011 GITY OF S8AN JOSE — AEA (Unit 43)
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Proposed Language:

This Agreement shall become offective July 1, 2011, except where otherwise provided, and
shall remain in effect through June 30, 2013. No amendment or change to the provisions of this
Agreement shall be valid or binding unless reduced to writing and signed by duly authorized
representative(s) of the parties.

This contract expires on June 30, 2013. It is mutually agreed that the first meeting of the parties
will be held no later than fifteen (15) calendar days after the City or Association receives notice

from the other, which may be any date after January 1 of the year in which the current contract
terminates.

This language is intended to replace the language in:

o Article 2 of the AEA (43) Memorandum of Agreement

FOR AEA Unit 43

A2 il b s 3/17/) o1
John Mukhar Date
President

Association of Engineers and Architects,

JEPTE Local 21 (AZZU;’C 43)
7
ot vy ﬂ //,Q,f,w%« / /7 22 ((

Nﬁﬁcy %s owski Date
b

Senior r Representative,
IFPTE Local 21
Clty of San Jose

March 18, 2011




2011 GITY OF 8AN JOSE

Proposed Language:

This Agreement shall become effective July 1, 2011, except where otherwise provided, and
shall remain in effect through June 30, 2013. No amendment or change fo the provisions of this
Agreement shall be valid or binding unless reduced to writing and signed by duly authorized
representative(s) of the parties.

This contract expires on June 30, 2013. It is mutually agreed that the first meeting of the parties
will be held no later than fifteen (15) calendar days after the Gity or Association receives notice
from the other, which may be any date after January 1 of the year in which the current contract
terminates.
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2011 CITY OF SAN JOSE

Proposed Language:

This Agreement shall become effective July 1, 2011, except where othetwise provided, and
shall remain in effect through June 30, 2013. No amendment or change to the provisions of this
Agresment shall be valid or binding unless reduced to writing and signed by duly authorized
representative(s) of the parties,

This contract expires on June 30, 2013. It is mutually agreed that the first meeting of the parties
will be held no later than fifteen (15) calendar days after the City or Assoclation recelves notice

from the other, which may be any date after January 1 of the year in which the current contract
terminates.

FOR G /

/44 / gz '/3”/& g j//;féﬁ 1/
Cay(jﬁenise MacKenzié Date
President |
City Association of Management .

Personnel, IFPTE Local 21 (CAMP) :
© Nancy J. fé{y ‘Swski Date ,
iy

Senior L Representative,
IFPTE Local 21
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2011 CITY OF SAN JOSE —~ COALITION

Proposed Language:

Effective June 26, 2011, all salary ranges for employees holding positions in
classifications assigned to [Union] shall be decreased by approximately 10.1%. This
will result in the top and bottom of the range of all classifications represented by [Unlon]
being 10.1% lower. All employees will receive a 10.1% base pay reduction.

This language is infended to replace the language in:

= Article 10.1 through Article 10.1.6 of the AEA (Unit 41/42) Memorandum of
Agreement.

» Article 10.1 through Article 10.1.6 of the AEA (Unit 43) Memorandum of Agreement.

= The section entitled “Salary/Additional Retirement Contributions” in the AMSP
Benefit & Compensation Summary

= The section entitled “Salary/Additional Retirement Coniributions” in the CAMP
Benefit & Compensation Summary

Nofe:

The City will “undo” one-time and ongoing additional employee retirement contributions
that offset the City’s retirement contribution rates and stop ‘one-time” base rate
concessions made in Fiscal Year 2010-2011 effective June 25, 2011.

FOR AEA Unit 41/42

VL&NM ‘A\CLL% 5};'7}Zail
John Mukhar " Date
President

Association of Engineers and Architects,
IFPTE Local 21 ( Unit 41/42)

7/‘2&% /4~ Mf// et / / RD( ¢
Nancy go,sﬁ'owski Date
Senior.abor Representative,

IFPTE Local 21

City of San Jose
March 16, 2011




2011 CITY OF SAN JOSE — COALITION

él

Proposed Language:

Effective June 26, 2011, all salary ranges for employees holding positions in
classifications assigned to [Union] shall be decreased by approximately 10.1%. This
will result in the top and bottom of the range of all classifications represented by [Union]
being 10.1% lower. All employees will receive a 10.1% base pay reduction.

This language is intended to replace the language in:

x  Article 10.1 through Arficle 10.1.6 of the AEA (Unit 41/42) Memorandum of
Agreement. :

w  Article 10.1 through Article 10.1.6 of the AEA (Unit 43) Memorandum of Agreement.

« The section entitled “Salary/Additional Retirement Contributions” in the AMSP
Benefit & Compensation Summary

« The section entitled “Salary/Additional Retirement Contributions” in the CAMP
Benefit & Compensation Summary

Nofe:

The City will “undo” one-time and ongoing additional employee retirement contributions
that offset the City’s retirement contribution rates and stop “one-time” base rate
concessions made in Fiscal Year 2010-2011 effective June 25, 2011,

FOR AEA Unit 43

N 3/17/de
John Mukhar ' Date
President

Association of Engineers and Axchitects,

IFPTE Local 21 (ABA Unit 43)
75 e

Senior 'ab()r Representative,
IFPTE Local 21

‘%/za//‘

City of San Jose
March 186, 2011



2011 CITY OF SAN JOSE — COALITION

Proposed Language: .

Effective June 26, 2011, all salary ranges for employees holding positions in
classifications assigned to [Union] shall be decreased by approximately 10.1%. This
will result in the top and bottom of the range of all classifications represented by [Union]
being 10.1% lower. All employees will receive a 10.1% base pay reduction.

This language is intended to replace the language in:

x Arficle 10.1 through Article 10.1.6 of the AEA (Unit 41/42) Memorandum of
Agreement.

»  Article 10.1 through Article 10.1.6 of the AEA (Unit 43) Memorandum of Agreement.

« The section entitled “Salary/Additional Retirement Contributions” in the AMSP
Benefit & Compensation Summary

» The section entitled “Salary/Additional Retirement Contributions” in the CAMP
Benefit & Compensation Summary

Nofe:

The City will “undo” one-time and ongoing additional employee retirement contributions
that offset the City's retirement contribution rates and stop “one-time” hase rate
concessions made in Fiscal Year 2010-2011 effective June 25, 2011,

'FéR ‘-SP_WHM (
U e
Dals Tfapp Voo Date

Association of Maintenance and
. Supervisory Personnel (AMSP)

City of San Jose
March 16, 2011



2011 CITY OF SAN JOSE — COALITION

Proposed Language:

Effective June 26, 2011, all salary ranges for employees holding positions in
classifications assigned to [Union] shall be decreased by approximately 10.1%. This
will result in the top and bottom of the range of all classifications represented by [Union]
being 10.1% lower. All employees will receive a 10.1% base pay reduction.

This language Is intended to replace the language in:

«  Article 10.1 through Article 10.1.6 of the AEA (Unit 41/42) Memorandum of
Agreement.

= Article 10.1 through Article 10.1.6 of the AEA (Unit 43) Memorandum of Agreement.

« The section entitled “Salary/Additionial Retirement Contributions” in the AMSP
Benefit & Compensation Summary

« The section entitled “Salary/Additional Retirement Contributions” in the CAMP
Benefit & Compensation Summary

Note:

The City will “undo” one-time and ongoing additional employee retirement contributions
that offset the City’s retirement contribution rates and stop “one-fime” base rate
concessions made in Fiscal Year 2010-2011 effective June 25, 2011.
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~ Cay/Penise MacKenzi Date
President

City Association of Management
Kys nnel, IFPTH Local 21 (CAMP)
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; Narficy Wtrowski Date
Senior Iabor Representative,

IEPTE Local 21

City of San Jose
March 16, 2011



2011 CITY OF SAN JOSE - COALITION

Proposed Language:

Effective pay date July 1, 2011, the City pays eighty-five percent (85%) of the cost of the lowest
priced plan for the employee or the employee and dependent coverage and the employee pays
fifteen percent (15%) of the premium for the Jowest priced plan. If the employee selects a plan
other than the lowest priced plan, the employee pays the difference between the total cost of the
selected plan and the City's contribution towards the lowest priced plan.

This language shall be added under:

) An‘icie 11.1.2 of the AEA Memorandum of Agreement, Units 41/42 (replaces

current Articles 11.1.2, 11.1.3 and 11.1.4)

o Article 11.1.2 of the AEA Memorandum of Agreement, Unit 43 (replaces current

Articles 11.1.2, 11.1.3 and 11.1.4)

o Health Insurance Section of the CAMP Compensation Summary ‘(previous

references fto cost sharing will be deleted)

o Health Insurance Section of the AMSP Compensation Summary (previous

" references to cost sharing will be deleted)

Clty of Sanh Josg
March 9, 2011

FOR AEA Unit 41/42

\__}/m, Mealilan~ 3]; 7] 201/
John Mukhar Date
President

Association of Engineers and Architects,

IFPTE Local 21 ( Unit 41/42) )
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Nancy zz// Ogffowski Date
Senior(l.abor Representative,
IFPTE Local 21



2011 CITY OF SAN JOSE — COALITION

Préposed Language:

Effective pay date July 1, 2011, the Gity pays elghty-five percent (85%) of the cost of the lowest
priced plan for the employee or the employee and dependent coverage and the employee pays
fitteen percent (16%) of the premium for the lowsst priced plan. If the employee selects a plan

other than the lowest priced plan, the employee pays the difference between the total cost of the
selected plan and the Clty's contribution towards the lowest priced plan.

This language shall be added under:

o Article 11.1.2 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Articles 11.1.2, 11.1.3 and 11.1.4)

« Article 11.1.2 of the AEA Memorandum of Agreement, Unit 43 (replaces current
Articles 11.1.2, 11.1.3 and 11.1.4) .

o Health Insurance Section of the CAMP Compensation Summary (previous
references to cost sharing will be deleted)

o Health Insurance Section of the AMSP Compensation Summary (previous
references to cost sharing will be deleted) ~

FOR AEA Unit 43

lb( w e~ 3 /-7/¢,20/1
John Mukhar Date
President

Association of Engineers and Axchitects,

‘ %E Local 21 (AEA Unit 43)
/ | )

Nancy J.A)st i
Senior o’{ Representative,
IFPTE Local 21

Clty of San Jose
March 8, 2011




2041 CITY OF SAN JOSE — COALITION

Proposed Language:

Effective pay date July 1, 2011, the Clty pays elghty-five percent (86%) of the cost of the lowest
priced plan for the employee or the employee and dependent coverage and the employee pays
fifteen percent (15%) of the premium for the lowest priced plan, If the employee selects a plan
other than the lowest priced plan, the employee pays the difference between the total cost of the
selected plan and the Gity's contribution towards the lowest priced plan.

This language shall be added undet:

o Article 11.1.2 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Articles 11.1,2, 11.1.3 and 11.1.4)

o Article 11.1.2 of the AEA Memorandum of Agreement, Unit 43 (replaces current
Articles 11.1.2, 11.1.3 and 11.1.4)

o Health Insurance Section of the CAMP Compensation Summary (previous
references to cost sharing will be deleted) '

o Health Insurance Section of the AMSP Compensation Summary (previous
references to cost sharing will be.deleted) :

FO
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Association of Maintenance and
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2011 CITY OF SAN JOSE ~ COALITION

Proposed Language:

Effective pay date July 1, 2011, the City pays elghty-five percent (85%) of the cost of the lowest
priced plan for the employee or the employee and dependent coverage and the employee pays
fifteen percent (15%) of the premium for the lowest priced plan. If the employee selects a plan
other than the lowest priced plan, the employee pays the difference between the total cost of the
selected plan and the City's contribution towards the lowest priced plan.

This language shall be added under:

s Article 11.1.2 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Articles 11.1.2, 11.1.3 and 11.1.4)

o Article 11.1.2 of the AEA Memorandum of Agreement, Unit 43 (replaces current
Articles 11.1.2, 11.1.3 and 11.1.4)

s Health Insurance Section of the CAMP Compensation Summary (previous
references to cost sharing will be deleted)

o Health Insurance Section of the AMSP Compensation Summary (previous
references to cost sharing will be deleted)

FOR C :
LA AL
[4 L /I LRl Q:?//J'L/’Jﬂf/

Cayﬁﬁenise MacKenzi&’ Date
President

City Association of Management
Personnel, IFPTE Logal 21 (CAMP)

me /OM@MZ‘/ ) ‘//20//
Nancy % towski Date
Senior Iabor Representative,

IFPTE Local 21

City of San Jose
March 9, 2011



2011 CITY OF SAN JOSE — COALITION

Proposed Language:

Effective pay date July 1, 2011, a $25 Co-pay plan shall be implemented for all HMO plans,
including the following changes:

a, Office Visit Co-pay shall be increased to $256

h. Prescription Co-pay shall be increased to $10 for generic and $25 for brand name
c. Emergency Room Co-pay shall be increased to $100

d. Inpatient/Outpatient procedure Co-pay shall be increased to $100

This language shall be added under

o Article 11.1.5 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Article 11.1.5) : %
o Article 11.1.5 of the AEA Memorandum of Agreement, Unit 43 (replaces current . i
Article 11.1.5) %
e Health Insurance Section of the CAMP Compensat/on Summary (previous |
references to co-pays will be deleted)
o Health Insurance Section of the AMSP Compensation Summary (previous
references to co-pays will be deleted)

FOR AEA Unit 41/42

H;%»M kb 5’//7/2&//
John Mukhar Date
President

Association of Engineers and Architects,
IFRIE Local 21 (AEA Unit 41/42)

Sieoe S s Vit

Nancy // Offrowski Date
Seniot/L. 1,aBor Representative,
IFPTE Local 21

City of San Jose
March 9, 2011



2011 CITY OF SAN JOSE —~ COALITION

Proposed Language:

Effective pay date July 1, 2011, a $25 Co-pay plan shall be implemented for all HMO plans,
including the following changes:

Office Visit Co-pay shall be increased to $26

Prescription Co-pay shall be Increased to $10 for generlc and $25 for brand name
Emergency Room Co-pay shall be Increased to $100

Inpatient/Outpatient procedure Co-pay shall be Increased to $100

oo

This language shall be added under:

o Article 11.1.5 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Article 11.1.5)

o Aricle 11.1.5 of the AEA Memorandum of Agreement, Unit 43 (replaces current
Atticle 11.1.5) .

o Health Insurance Section of the CAMP Compensation Summary (previous
references to co-pays will be deleted)

o Health Insurance Section of the AMSP Compensation Summary (previous
references to co-pays will be deleted)

FOR AEA Unit 43
‘ V(/ wlth G — 3/ 20/ 1 ,
© Jofin Mukhar Date 1
President :

Association of Engineers and Architects,

_IFRTE Local 21 (AEA Unit 43) ;o
/i I Zy e 3// '
e e Mol s Vo2or1
Nﬁficy&!:/ Oét{'owski Date :
Seniof L.abor Representative,

TFPTE Local 21

Clty of San Jose
March 9, 2011



2011 GITY OF SAN JOSE — COALITION

Proposed Languaée:

Effective pay date July 1, 2011, a $25 Co-pay plan shall be Implemented for all HMO plans,
Including the following changes:

a, Office Visit Go-pay shall be Increased to $25 '

b. Prescription Co-pay shall be Increased to $10 for generic and $25 for brand name
c. Emergency Room Co-pay shall be Increased to $100

d. Inpatient/Outpatient procedure Co-pay shall be increased to $100

This language shall be added under:

o Atticle 11.1.5 of the AEA. Memorandum of Agreement, Units 41/42 (replaces
current Article 11.1.5)

o Article 11.1.5 of the AEA Memorandum of Agreement, Unit 43 (replaces current
Article 11.1.5) , :

o Health Insurance Section of the CAMP Compensation Summary (previous

" references to co-pays will be deleted)

o Health Insurance Section of the AMSP Compensation Summary (previous

references to co-pays will be deleted)

| LD(; 7@// o

al&Dapp ate
Association of Maintenance and
Supervisory Personnel (AMSP)

City of San Jose
March 9, 2011



2011 CITY OF SAN JOSE — COALITION

Proposed Language:

Effective pay date July 1, 2011, a $25 Co-pay plan shall be implemented for all HMO plans,
including the following changes:

a. Office Visit Co-pay shall be increased to $25

b. Prescription Co-pay shall be increased to $10 for generic and $25 for brand name
c. Emergency Room Co-pay shall be increased to $100

d. Inpatient/Outpatient procedure Co-pay shall be increased to $100

This language shall be added under:

e Aricle 11.1.5 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Article 11.1.5)

e Article 11.1.5 of the AEA Memorandum of Agreement, Unit 43 (replaces current
Atticle 11.1.5)

o Health Insurance Section of the CAMP Compensation Summary (previous
references to co-pays will be deleted)

e Health Insurance Section of the AMSP Compensation Summary (previous

references to co-pays will be deleted)
FOR sz
Z 7 2&%& Sl ooy

Cay Denise MacKenzfe Date
President

City Association of Management

Pezgonnel, IFPTE Logal 21 (CAMP)
AN (2 R

©

Nancy J/Dst) owski Date
Senior/LABSr Representative,
IFPTE Local 21

City of San Jose
March 9, 2011



2011 CITY OF SAN JOSE — COALITION

Proposed Language:

Effective pay date July 1, 2011, employees who qualify for and participate in the payment in-lieu
of health and/or dental insurance program will receive the following per pay period:

_ Health in-lieu Dental in-lieu
If eligible for family coverage $221.84 $19.95
If NOT eligible for family coverage ‘ $89.09 $19.956

A City employee who receives healthcare coverage as a dependent of another City employee or
retiree shall be deemed not eligible for family coverage.

This language shall be added under:

. i
o Article 11.3.2 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Article 11.3.2) .
o Article 11.3.2 of the AEA Memorandum of Agreement, Unit 43 (replaces current
Article 11.3.2)
o Health and Dental In Lieu Section of the CAMP Compensation Summary
o Health and Dental In Lieu Section of the AMSP Compensation Summary

FOR AEA Unit 41/42

Ao wlaleban. 3 )7/ 20
Johd Mukhar Date
President

Association of Engineers and Architects,
IFPTE Local 21 (AEA AJnit 41/42)

IFPTE Local 21

Gity of 8an Joge
March 9, 2011



2011 CITY OF SAN JOSE — COALITION

i
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‘Proposed Language:

Effective pay date July 1, 2011, employees who qualify for and participate In the bayment in-lfeu
of health and/or dental insurance program will receive the following per pay petiod:

Health in-leu Dental in-ileu |
If eligible for family coverage $221.84 $19.95
If NOT eligible for family coverage $89.09 $19.95

A City employee who receives healthcare coverage as a dependent of another City employee or
retiree shall be deemed not eligible for family coverage.

This language shall be added under:

o Article 11.3.2 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Article 11.3.2)

o Article 11.3.2 of the AEA Memorandum of Agreement, Unit 43 (replaces current
Article 11.3.2) ' o

o Health and Dental In Lieu Section of the CAMP Compensation Summary
o Health and Dental In Lieu Section of the AMSP Compensation Summary

FOR AEA Unit 43

) M“"’L‘% 5/“2}@25;1’!
hn Mukhar Date
President

Association of Engineers and Architects,
IFPTE Local 2L4AEA Unit 43)

PIVAVA ' ZZ&@M/Z f ) %}/2" ‘

Nancy J. @sts wski Date
Senior Labof Representative,
IFPTE Local 21

City of San Jose
March 9, 2011



2011 CITY OF SAN JOSE — COALITION

B S DA B A IR ) St A

Proposed Language:

Effective pay date July 1, 2011, employees who qualify for and participate in the payment in-lieu
of health and/or dental insurance program will receive the following per pay perlod:

Health in-lieu Dental in-llsu
if eligible for family coverage $221.84 $19,95
If NOT eligible for family coverage $89.09 $19.05

A City employee who recelves healthcare coverage as a dependent of another City employee or
retiree shall be deemed not eligible for family coverage.

This language shall be added under:

o Arficle 11.3.2 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Article 11.3.2)

s Article 11.3.2 of the AEA Memorandum of Agreement, Unit 43 (replaces current
Atticle 11.3.2) ' '

» Health and Dental In Lieu Section of the CAMP Compensation Summary
o Health and Dental In Lieu Section of the AMSP Compensation Summary

LA e

Dalé’ﬁapp Date
Association of Maintenance and
Supervisory Personnel (AMSP)

City of San Jose
March 9, 2011



2011 CITY OF SAN JOSE — COALITION

Proposed Language:

Effective pay date July 1, 2011, employees who qualify for and participate in the payment in-lieu
of health and/or dental insurance program will receive the following per pay period:

Health in-lieu Dental in-lieu
If eligible for family coverage $221.84 $19.95
If NOT eligible for family coverage $89.09 $19.95

A City employee who receives healthcare coverage as a dependent of another City employee or
retiree shall be deemed not eligible for family coverage.

This language shall be added under:

o Arficle 11.3.2 of the AEA Memorandum of Agreement, Units 41/42 (replaces
current Article 11.3.2) :

o Article 11.3.2 of the AEA Memorandum of Agreemeht, Unit 43 (replaces current
Article 11.3.2)

o Health and Dental In Lieu Section of the CAMP Compensation Summary
e Health and Dental In Lieu Section of the AMSP Compensation Summary

FOR CAM /
//Z/cZZ Zz léw g%‘%/?a//

Cay/Denise MacKen#fe Date
President .
City Association of Management

(Pergonnel, IFPTE Epcal 21 (CAMP)
Z%Q.W; e,

Nancy % 0 $trowski Date
Senior abor Representative,
TFPTE Local 21

City of San Jose
March 9, 2011



2011 CITY OF SAN JOSE - COALITION

Proposed Language:

An employee may not be simultaneously covered by City-provided medical benefits as a
City employee and as a dependent of another City employee or retiree,

This language shall be added under:

o Article 11.1 ;6 of the AEA Memorandum of Agreement‘ (Units 41/42) as a new
Section

Article 11.1.6 of the AEA Memorandum of Agreement (Unit 43) as a new Section
Health Insurance Section of the CAMP Compensation Summary
Health Insurance Section of the AMSP Compensation Summary

Yy e e @

Proposed Language:

An employee may not be simultaneously covered by City-provided dental benefits as a
City employee and as a dependent of another City employee or retiree,

This language shall be added under:

e Article 11.2.3 of the AEA Memorandum of Agreement (Units 41/42) as a new
Section

o Article 11.2.3 of the AEA Memorandum of Agreement (Unit 43) as a new Section

o Dental Insurance Section of the CAMP Compensation Summary

o Dental Insurance Section of the AMSP Compensation Summary

FOR AEA Unit 41/42

e Muphan 3 J7/200/
Jobth Mukhar Date
President

Association of Engineers and Architects,

FPTE Local 2%1/42) %
424{,(/&// - »«%() /7%7”//

ﬁaﬁéy J. Es}:f{)wski Date
Senior I/ or Representative,
IFPTE Local 21

City of San Jose
March 9, 2011



2011 CITY OF SAN JOSE — COALITION

Proposed Language:

An employee may not be simultaneously covered by City-provided medical bensfits as a
City employee and as a dependent of another City employee or refiree.

This language shall be added under:

» Arfiole 1.1.6 of the AEA Memorandum of Agreement (Units 41/42) as a new
Section

o Article 11.1.6 of the AEA Memorandum of Agreement (Unit 43) as a hew Section
o Health Insurance Section of the CAMP Compensation Summary '
» Health Insurance Section of the AMSP Compensation Summary

Proposed Language:

An employee may not be simultaneously covered by City-provided dental benefits as a
City employee and as a dependent of another City employee or retiree.

This language shall be added under:

e Arficle 11.2.3 of the AEA Memorandum of Agreement (Units 41/42) as a new
Section :

o Arficle 11.2.3 of the AEA Memorandum of Agreement (Unit 43) as a new Section

o Dental Insurance Section of the CAMP Compensation Summary

o Dental Insurance Section of the AMSP Compensation Summary

FOR AEA Unit 43
Yohn Mukhar Date
President

Association of Engineers and Architects,

IFPTE Local 21 (2 iA Unit 43) 3
M, /? (e

Clty of San Jose e 0 :

Vit 6, 2011 Nan.oy J rowski ' Date
Senior Fabor Representative,
IFPTE Local 21

Rt




2011 CITY OF SAN JOSE - COALITION

Proposed Language:

An employee may not be simultaneously covered by City-provided medical benefits as a
City employee and as a dependent of another City employes or retiree,

This language shall be added under:

o Article 11.1.6 of the AEA Memorandum of Agreement (Units 41/42) as a new
Section A

o Article 11.1.6 of the AEA Memorandum of Agreement (Unit 43) as a new Section

o Health Insurance Section of the CAMP Compensation Summary

° }_Jealth Insurance Section of the AMSP Compensation Summary

Proposed ‘Language:

An employee may not be simultaneously covered by City-provided dental benefits as a
City employee and as a dependent of another City employee or retiree,

This language shall be added under:

-y

o Article 11 .2—,3‘of the AEA Memorandum of Agreement (Units 41/42} as a new
Section

o Article 11.2.3 of the AEA Memorandum of Agreement (Unit 43) as a new Section

o Dental Insurance Section of the CAMP Compensation Summary

o Dental Insurance Section of the AMSP Compensation Summary

e
et '

} o

FOR/AMSP [/ |
\ m\gﬂ,lﬂl\, i P2 e
Dal\e)ﬁapp / Date

. Association of Maintenance and
~ Supervisory Personnel (AMSP)

Clty of San Jose
March 9, 2011 -



2011 CITY OF SAN JOSE - CGOALITION

Proposed Language:

An employee may not be simultaneously covered by Gity- -provided medical benefits as a
City employee and as a dependent of another City employee or retiree.

This language shall be added under:

o Articlo 11.1.6 of the AEA Memorandum of Agreement (Units 41/42) as a new
Section

o Atlicle 11.1.6 of the AEA Memorandum of Agreement (Unit 43) as a new Section

e Health Insurance Section of the CAMP Compensation Summary

o Health Insurance Section of the AMSP Compensation Summary

Proposed Language:

An employee may not be simultaneously covered by City- -provided dental benefits as a
City employee and as a dependent of another City employee or retiree.

This language shall be added under:

° An‘ic?e 11. 2.3 of the AEA Memorandum of Agreement (Unl:ts 41/42) as a new
Section
o Arficle 11.2.3 of the AEA Memorandum of Agreement (Unit 43) as a new Section
o Dental Insurance Section of the CAMP Compensation Summaty
Dental Insurance Section of the AMSP Compensatlon Summary

FOR 2} %
e ST /245 J//;Z/;'ﬂ//

emse MacKenzi¢” Date
P1631dent

City Association of Management

Pergonnel, IFPTE Tocal 21 (C
(74»%4/ W // 74 "

Nancy O ﬁowskl Date

City of San Jose Senior 01 Representative,
March 9, 2011 IFPTE Local 21




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and
ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 41/42)

RETIREMENT REFORM

The City and the Association of Engineers and Architects, IFPTE Local 21 Unit 41/42
agree to continue meeting and conferring on pension and retiree healthcare benefits for
current and future employees.

Either the City or AEA Unit 41/42 may provide notice to the other of its request to
continue to meet and confer. Upon such notice, the parties shall continue these
negotiations within ten (10) calendar days after the City or AEA Unit 41/42 receives
notice from the other. The City and AEA Unit 41/42 shall continue to meet and confer in
good faith in an effort to reach a mutual agreement.

If the parties are at impasse and no agreement is reached, either party may invoke the
impasse procedures in accordance with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367. The parties understand that this means
that, notwithstanding any other provision in any successor Memorandum of Agreement,

the City will have the right to unilaterally implement in the event that no agreement is
reached at the conclusion of negotiations and mandatory impasse rocedures.

neither party waives any legal 1*iggts. yimp P In such event,
This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AEA Unit 41/42.

FOR THE CITY:
FOR ABA Unit 41/42
N M ulehoov— 3/i1)eeill
Dat
Aracely Rodriguez Date J ohn }:/quhar ate
Office of Employee Relations Presiden

Association of Engineers and Architects,

IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and
ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21 |
(AEA Unit 43) :

RETIREMENT REFORM

The City and the Association of Engineers and Architects, IFPTE Local 21 Unit 43 agree
to continue meeting and conferring on pension and retiree healthcare benefits for ‘
current and future employess.

Either the Clty or AEA Unit 43 may provide notice to the other of its request to continue
to meet and confer. Upon such notice, the paities shall continue these negotiations
within ten (10) calendar days after the City or AEA Unit 43 receives notice from the
other. The City and AEA Unit 43 shall continue to meet and confer in good faith in an
effort to reach a mutual agreement,

If the parties are at impasse and no agreement is reached, either party may invoke the

impasse procedures in accordance with the applicable provisions under the Employer-

Employee Relations Resolution No. 39367. The parties understand that this means

that, notwithstanding any other provision in any successor Memorandum of Agreement,

the City will have the right to unilaterally implement in the event that no agreement s

reached at the gonclusion of nedotiations and mandatory impasse procedures.  In such event
.neither party waives any legal rights. o7

This Agreement Is tentative and shall become offective only as part of the overall

agresment on, and only duting the term of, a successor agreement between the City

and AEA Unit 43,

FOR AEA Unit 43
FOR THE CITY:
‘ h}%tb{H’CDLW \3/’7}08011
Joith Mukhar Date
President
Aracely Rodriguez , Date Association of Engineers and Architects,
Offloe of Employee Relations TFPTE Local 21 (AEA Unit 43) -
éj L /- \7 /
7@4’%@“ : /Mw/é;/ /7122 11
Nancy I. tr%ski Date

Senior Labor Representative,
IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF MAINTENANCE AND SUPERVISORY PERSONNEL (AMSP)

RETIREMENT REFORN

The City and the Association of Maintenarnce and Supervisory Personnel (AMSP) agree
to continue meeting and conferring on pension and retiree healthcare benefits for
current and future employees.

Either the City or AMSP may provide notice to the other of its request to continue to
meet and confer. Upon such notice, the parties shall continue these negotiations within
ten (10) calendar days after the City or AMSP receives notice from the other. The City
and AMSP shall continue to meet and confer in good faith in an effort to reach a mutual
agreement.

If the parties are at impasse and no agreement is reached, either party may invoke the
impasse procedures in accordance with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367, The parties understand that this means
that, notwithstanding any other provision in any successor Agreement, the City will have
the right to unilaterally implement in the event that no agreement Is reached at the
conclusion of negotiations and mandatory impasse procedures. Tn such event,
neither party waives any legal rights. 7

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AMSP.

=<7

Aracely Rodriguez Date Dale Dapp ,
Office of Employee Relations . Association of Maintenance and
Supervisory Personnel (AMSP)

FOR THE CITY: | FORAMSP: (
| LRQAQ»ﬁ\ //M/ Yot
E/V Date



Side Leiter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

CITY ASSOCIATION OF MANAGEMENT PERSONNEL, IFPTE LOCAL 21 (CAMP)

RETIREMENT REFORM

The Clty and the-City Association of Management Personnel, IFPTE Local 21 (CAMP)
agres to continue meeting and conferring on pension and retiree healthcare benefits for
current and future employees.

Efther the City or CAMP may provide notice to the other of its request to continue to
meet and confer. Upon such notice, the parties shall continue these negotiations within
ten (10) calendar days after the Clty or CAMP receives notice from the other, The City
and CAMP shall continue to meet and confer in good falth in an effort to reach a mutual
agreement.

If the parties are at impasse and no agreement Is reached, either party may invoke the
impasse procedures in accordance with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367. The parties understand that this means
that, notwithstanding any other provision in any successor Agreement, the Gity will have
the right to unilaterally implement in the event that no agreement is, reached at the
conclusion of negotiations and mandatory impasse procedures.  In such event
neither party waives any legal rights. S

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and CAMP,

FOR THE GITY: FO;/CZE ‘ Zé /
N - . .
wper LIE AL J% 7 Z’W/
Cay/Denise MacKenzié’ Date
RO o President
racely Rodriguez ate : -
Offiee of Employee Relations City Association of Management

3,

©
-

Personnel, IFPTE L jal 21 (CAMP) /
e ¢ /7
Kot/

s po—47. L—zJ
Nancy J/Ogffowski Date

Senior Yabor Representative,
IFPTE Local 21




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE‘
and

ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 41/42)

LAYOFF

The City or the Association of Englneers and Architects, IFPTE Local 21 (AEA Unit
41/42) may provide notice to the other of its request to meet and confer on modifications
to the City’s layoff process and procedure, including the provisions of the Layoff article
in the Memorandum of Agreement. Upon such notice, the parties shall meet within ten
(10) calendar days after the City or AEA Unit 41/42 receives notice from the other, The
City and AEA Unit 41/42 shall meet and confer in good faith in an effort to reach a
mutual agreement. If the parties are at impasse and no agreement is reached, either
party may invoke the impasse procedures in accordance with the applicable provisions
under the Employer-Employee Relations Resolution No. 39367. The parties understand
that this means that, notwithstanding any other provision in any successor
Memorandum of Agreement, the City will have the right to unilaterally implement in the
event that no agreement is reached at the conclusion of negotiations and mandatory
impasse procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor Memorandum of Agreement.

FOR THE CITY:
FOR AEA Unit 41/42
o~ Ml 3h7/aor
—— . — Joh Mukhar Date '
Aracely Rodriguez Date President

Office of Employee Relafions Association of Engineers and Architects,

IFPTE Local 21 (AEAAInit 41/42) :
b UMtk Yof
e tot \f. @, 7/ 1/

Nancy J // styofski Date
Senior LAbof Representative,
IFPTE Local 21




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 43)

LAYOFF

The City or the Association of Engineers and Architects, [FPTE Local 21 (AEA Unit 43)
may provide notice to the other of its request to meet and confer on modifications to the
City's layoff process and procedure, including the provisions of the Layoff article in the
Memorandum of Agreement. Upon such notice, the parties shall meet within ten (10)
calendar days after the City or AEA Unit 43 receives notice from the other, The City
and AEA Unit 43 shall meet and confer in good faith in an effort to reach a mutual
agreement. [If the parties are at impasse and no agreement is reached, either party may .
invoke the impasse procedures in accordance with the applicable provisions under the
Employer-Employee Relations Resolution No. 39367. The parties understand that this
means that, notwithstanding any -other provision in any successor Memorandum of
Agreement, the City will have the right to unilaterally implement in the event that no
agreement is reached at the conclusion of negotiations and mandatory impasse
procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor Memorandum of Agreement.

FOR THE CITY: FOR AEA Unit 43 7
e 7/ po
Jofn Mukhar Date
President

: Association of Engineers and Architects ,
Aracely Rodriguez Date . >
Office of Employee Relations IFPTE Local 21 (AZUHH 43) 3/ /
' ’ /7 JR2 ¢

Nahey J. 75 Swski Date

Senior LAbot Representative,
IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF MAINTENANCE AND SUPERVISORY PERSONNEL (AMSP)

LAYOFF

The City or the Association of Maintenance and Supervisory Personnel (AMSP) may
provide notice to the other of its request to meet and confer on modifications to the
City’s layoff process and procedure. Upon such notice, the parties shall meet within ten
(10) calendar days after the City or AMSP receives notice from the other. The City and
AMSP shall meet and confer in good faith in an effort to reach a mutual agreement. [f
the parties are at impasse and no agreement is reached, either party may invoke the
impasse procedures in accordance with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367. The parties understand that this means
that, notwithstanding any other provision in any successor agreement between the City
and AMSP, the City will have the right to unilaterally implement in the event that no
agreement is reached at the conclusion of negotiations and mandatory impasse
procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AMSP.

FOR THE CITY: ‘ FOR AMSP:
9
'A O&Lﬁ\ @J)// / 7/5?9//
Aracely Rodriguez Date Date'Dapp / 'Date
Office of Employee Relations Association of Mainterance and

Supervisory Personnel (AMSF)



Side Letter Agreement
BETWEEN
THE GITY OF SAN JOSE
and

CITY ASSOCIATION OF MANAGEMENT PERSONNEL, IFPTE LOCAL 21 (CAMP)

LAYOFF

The City or the City Association of Management Personnel, IFPTE Local 21 (CAMP)
rmay provide notice to the other of its request to meet and confer on modifications to the
City's layoff process and procedure. Upon such notice, the parties shall meet within ten
(10) calendar days after the City or CAMP recelves notice from the other, The Gity and
CAMP shall meet and confer in good faith in an effort to reach a mutual agreement. if
the parties are at impasse and no agreement is reached, either party may invoke the
impasse procedures in accordance with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367, The parties understand that this means
that, notwithstanding any other provision in any successor agreement between the City
and CAMP, the City will have the right to unilaterally implement in the event that no
agreement Is reached at the conclusion of negotiations and mandatory Impasse
procedures.

This Agreement Is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and CAMP. :

\

FORTHEGITY: 'Foyzﬁ / -' |
L e //ﬂ;/fé/% s,%%/?ﬂ//

Cay/Denise MacKenZie Date
e o President
racely Rodriguez ate City A iati
Offoe of Employes Relatons Pessonnel TFPTS Lagal 21 (CAM) /
NancyV %ffowsk/i Date

Senior L/abor Representative,
IFPTE Local 21



8ide Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 41/42)

SUPPLEMENTAL RETIREE BENEFIT RESERVE (SRBR)

The City and the Association of Engineers and Architects, IFPTE Local 21 (AEA Unit
41/42) agree to discuss the Supplemental Retiree Benefit Reserve (SRBR) program in
the Federated City Employees’ Retirement System.

Either the City or AEA Unit 41/42 may provide notice to the other of its request to
discuss the SRBR program. Upon such notice, the parties shall continue these
discussions within ten (10) calendar days after the Gity or AEA Unit 41/42 receives
notice from the other.

To the extent that any change to the SRBR program is a mandatory subject of
bargaining, the City and AEA Unit 41/42 shall meet and confer in good faith in an effort
to reach a mutual agreement. If the parties are at impasse and no agreement is
reached on those issues that are a mandatory subject of bargaining, either party may
invoke the impasse procedures in accordance with the applicable provisions under the
Employer-Employee Relations Resolution No. 39367. The parties understand that this
means that, notwithstanding any other provision in any successor Memorandum of
Agreement, the City will have the right to unilaterally implement in the event that no
agreement is reached at the conclusion of negotiations and mandatory impasse
procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor Memorandum of Agreement.

FOR THE CITY:
FOR AEA Unit 41/42
HTJLM»L%% 3/17)201 1
: Johh Mukhar Date
Aracely Rodriguez Date President

Office of Employee Relations Association of Engineers and Architects,

JFPTE Local 2@&@1}41/‘12} (
/M% . ég,/ j//‘?ﬂa/ /

Naricy J. strp%ski Date
Senior I/dbor Representative,
IFPTE Local 21




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 43)

SUPPLEMENTAL RETIREE BENEFIT RESERVE (SRBR)

The City and the Association of Engineers and Architects, IFPTE Local 21 (AEA Unit
43) agree to discuss the Supplemental Retiree Benefit Reserve (SRBR) program in the
Federated City Employees’ Retirement System.

Either the City or AEA Unit 43 may provide notice to the other of its request to discuss
the SRBR program. Upon such notice, the parties shall continue these discussions
within ten (10) calendar days after the City or AEA Unit 43 receives notice from the
other.

To the extent that any change to the SRBR program is a mandatory subject of
bargaining, the City and AEA Unit 43 shall meet and confer in good faith in an effort to
reach a mutual agreement. If the parties are at impasse and no agreement is reached
on those issues that are a mandatory subject of bargaining, either party may invoke the
impasse procedures in accordance with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367. The parties understand that this means
that, notwithstanding any other provision in any successor Memorandum of Agreement,
the City will have the right to unilaterally implement in the event that no agreement is
reached at the conclusion of negotiations and mandatory impasse procedures.

This Agreement is tentative and shall become effective o‘nly as part of the overall
agreement on, and only during the term of, a successor Memorandum of Agreement.

FOR THE CITY: TFOR AEA Unit 43
WMM hoat 5//7/20//
Joth Mukhar Date
President
Aracely Rodriguez - Date Association of Engineers and Architects,

Office of Employee Relations TFPTE Local 21 (AEA Unit 43) /
‘ C i , .3
/ -

Nancy J. %@tr%«ski Date
Senior Labor Representative,

IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF MAINTENANCE AND SUPERVISORY PERSONNEL (AMSP)

SUPPLEMENTAL RETIREE BENEFIT RESERVE (SRBR)

The City and the Association of Maintenance and Supervisory Personnel (AMSP) agree
to discuss the Supplemental Retiree Benefit Reserve (SRBR) program in the Federated
City Employees’ Retirement System. .

Either the City or AMSP may provide notice to the other of its request to discuss the
SRBR program. Upon such notice, the parties shall continue these discussions within
ten (10) calendar days after the City or AMSP receives notice from the other.

To the extent that any change to the SRBR program is a mandatory subject of
bargaining, the City and AMSP shall meet and confer in good faith in an effort to reach a
mutual agreement. If the parties are at impasse and no agreement is reached on those
issues that are a mandatory subject of bargaining, either party may invoke the impasse
procedures in accordance with the applicable provisions under the Employer-Employee
Relations Resolution No. 39367. The parties understand that this means that,
notwithstanding any other provision in any successor agreement between the City and
AMSP, the City will have the right to unilaterally implement in the event that no
agreement is reached at the conclusion of negotiations and mandatory impasse
procedures. :

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AMSP. -

-FOR THE CITY: FORAMSP: ‘

P 2/
Aracely Rodriguez ' Date DMeHapp 4 Date
Office of Employee Relations Association of Maintenance and

Supervisory Personnel (AMSP)



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

CITY ASSOCIATION OF MANAGEMENT PERSONNEL, IFPTE LOCAL 21 (CAMP)

SUPPLEMENTAL RETIREE BENEFIT RESERVE (SRBR)

The City and the City Association of Management Personnel, IFPTE Local 21 (CAMP) |
agree to discuss the Supplemental Retiree Benefit Reserve (SRBR) program In the
Federated City Employees’ Retirement System.

Either the City or CAMP may provide notice to the other of its request to discuss the
SRBR program. Upon such notice, the patties shall continue these discussions within
ten (10) calendar days after the City or CAMP receives notice from the other.

To the extent that any change to the SRBR program is a mandatory subject of
bargaining, the City and CAMP shall meet and confer in good faith in an effort to reach
a mutual agreement. If the partles are at impasse and no agreement is reached on
those lssues that are a mandatory subject of bargaining, either party may invoke the
impasse procedures in accordance with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367, The parties understand that this means
that, notwithstanding any other provision in any successor agreement between the City
and CAMP, the City will have the right to unilaterally implement in the event that no
agreement is reached at the conclusion of negotiations and mandatory impasse
procedures.

This e\greement is tentative and shall become offective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and CAMP. :

FOR THE CITY: FOR CAN
e
é < /e /f%é I oy
‘ Ca,y/Denise MacKenzié " Date
Aracely Rodriguez Date President
Office of Employee Relatlons City Association of Management
(Pel;iimel, IFPT%(CANH’)
. g
( "V}-Q /wv%;«_) / ?/;z” //
Nancy J, stfowski Date '

- {/ .
Senior IAbor Representative,

IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and
ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 41/42)

SUBSIDY FOR PUBLIC TRANSIT

The City and the Association of Engineers and Architects; IFPTE Local 21 (AEA Unit
41/42) agree to discuss the programs available to employees that provide subsidy for
public transit. Discussions shall include, but not be limited to, modifications to the
programs, voucher amounts and elimination of the programs.

Either the City or AEA Unit 41/42 may provide notice to the other of its request to
discuss the programs available to employees that provide subsidies for public transit.
Upon such notice, the parties shall continue these discussions within ten (10) calendar
days after the City or AEA Unit 41/42 receives notice from the other. :

To the extent that any change to the programs may be a mandatory subject of
bargaining, the City and AEA Unit 41/42 shall meet and confer in good faith in an effort
to reach a mutual agreement. |f the parties are at impasse and no agreement is
reached, either party may invoke the impasse procedures in accordance with the
applicable provisions under the Employer-Employee Relations Resolution No. 39367.
The parties understand that this means that, notwithstanding any other provision in any
successor Memorandum of Agreement, the City will have the right to unilaterally
implement in the event that no agreement is reached at the conclusion of negotiations
and mandatory impasse procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AEA Unit 41/42

FOR THE CITY: FOR AEA Unit 41/42
d&» M“luﬁx% ‘3/)7/;)/,9//
John’Mukhar Date
Aracely Rodriguez Date President

Association of Engineers and Architects,

AERTE Local 21 (AE% ,
Gieed @ A /7/510//

Naney J. st Grski Date
Senior of I Representative,
IFPTE Local 21

Office of Employee Relations




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and
ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 43)

SUBSIDY FOR PUBLIC TRANSIT

The City and the Association of Engineers and Architects, IFPTE Local 21 (AEA Unit
43) agree to discuss the programs avallable to employees that provide subsidy for
public transit. Discusslons shall include, but not be limited to, modifications to the
programs, _voucher amounts and elimination of the programs.

Either the City or AEA Unit 43 may provide notice to the other of its request to discuss
the programs available to employees that provide subsidies for public transit. Upon
such notice, the parties shall continue these discusslons within ten (10) calendar days
after the City or AEA Unit 43 receives notice from the other.

To the extent that any change to the programs may be a mandatory subject of

bargaining, the City and AEA Unit 43 shall meet and confer in good faith in an effort to

reach a mutual agreement. If the parties are at Impasse and no agreement is reached, ;
either party may invoke the impasse procedures In accordance with the applicable
provisions under the Employer-Employee Relations Resolution No. 39367, The parties
understand that this means that, notwithstanding any other provision in any successor i
Memorandum of Agreement, the City will have the right to unilaterally implement in the :
event that no agreement is reached at the conclusion of negotiations and mandatory

impasse procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AEA Unit 43, :

FOR THE CITY:

FOR AEA Unit 43
Wlﬁ,vi(/{uiﬁ@«% S/i1)s0u
_ : Johh Mukhar Date
Aracely Rodriguez Date President A

Office of Employee Relatlons Association of Engineers and Architects,

IFPTE Local 21 (AEA Uit 43)

\%WQ WJL_;/ j/%zﬂ//

Nalcy y@?/éwski Date
Senior®.abdr Representative,

TFPTE Local 21




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF MAINTENANCE AND SUPERVISORY PERSONNEL (AMSP)

SUBSIDY FOR PUBLIC TRANSIT

The City and the Association of Maintenance and Supetvisory Personnel (AMSP) agree
to discuss the programs available to employees that provide subsidy for public transit.
Discussions shall include, but not be limited to, modifications to the programs, voucher
amounts and elimination of the programs.

Either the City or AMSP may provide notice to the other of its request to discuss the
programs available to employees that provide subsidies for public transit. Upon such
notice, the parties shall continue these discussions within ten (10) calendar days after
the City or AMSP receives notice from the other.

To the extent that any change to the programs may be a mandatory subject of
bargaining, the City and AMSP shall meet and confer in good faith in an effort to reach a
mutual agreement. If the parties are at impasse and no agreement is reached, either
party may invoke the impasse procedures. in accordance with the applicable provisions
under the Employer-Employee Relations Resolution No. 39367. The parties understand
that this means that, notwithstanding any other provision in any successor agreement
between the City and AMSP, the City will have the right to unilaterally implement in the
event that no agreement is reached at the conclusion of negotiations and mandatory
impasse procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AMSP.

FOR THE CITY: FOR AMSP:
by T
| /M)L \(Q/\ w 17)zey
Aracely Rodriguez Date “PHarBapp Date
Office of Employee Relations Association of Maintehance and

Supervisory Personnel (AMSP)



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

CITY ASSOCIATION OF MANAGEMENT PERSONNEL, IFPTE LOCAL 21 (CAMP)

SUBSIDY FOR PUBLIC TRANSIT

The City and the City Association of Management Personnel, IFPTE Local 21 (CAMP)
agree to discuss the programs available to employees that providé subsidy for public
transit. Discussions shall include, but not be limited to, modifications to the programs,
voucher amounts and elimination of the programs. :

Either the City or CAMP may provide notice to the other of its request to discuss the
programs available to employees that provide subsidies for public transit. Upon such
hotice, the parties shall continue these discussions within ten (10) calendar days after
the City or CAMP receives notice from the other.

To the extent that any change to the programs may be a mandatory subject of
bargaining, the City and CAMP shall meet and confer in good faith in an effort to reach
a mutual agreement. If the parties are at impasse and no agreement is reached, either
party may invoke the impasse procedures in accordance with the applicable provisions
under the Employer-Employee Relations Resolution No, 39367, The parties understand
that this means that, notwithstanding any other provision In any successor agreement
betwsen the City and CAMP, the Clty will have the right to unilaterally implement in the
eent that no agreement is reached at the conclusion of negotiations and mandatory
impasse procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City

and CAMP, :
FOR THE CITY: FOR fﬁ; /
. . 4 '
4 _ &’@% It lbors

Cayubemse MacKenzie “ Date
Aracely Rodriguez Date President
Office of Employee Relations _ City Association of Management

Personnel, IFPTE Lgtal 21 (CAMP)

'/M - ’ 7[R /
Nancy J/Osfrowski Date

SeniorLabor Representative,
IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY QF SAN JOSE
and

ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 41/42)

SICK LEAVE PAYOUT

The City and the Association of Engineers and Architects, IFPTE Local 21 (AEA Unit
41/42) agree to continue mesting and conferring on sick leave payout (Article 8.4
through Article 8.4.1.8) for current and future employees.

Either the City or AEA Unit 41/42 may provide notice to the other of its request to meet
and confer. Upon such notice, the parties shall continue these negotiations within ten
(10) calendar days after the City or AEA Unit 41/42 receives notice from the other. The
City and AEA Unit 41/42 shall meet and confer in good faith in an effort to reach a
mutual agreement. If the parties are at impasse and no agreement is reached, either
party may invoke the impasse procedures in accordance with the applicable provisions
under the Employer-Employee Relations Resolution No. 39367. The parties understand
that this means that, notwithstanding any other provision in any successor
Memorandum of Agreement, the City will have the right to unilaterally implement in the
event that no agreement is reached at the conclusion of negotiations and mandatory
impasse procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AEA Unit 41/42.

FOR THE CITY: FOR AEA Unit 41/42
5 kA with s 3r1/20)
John Mukhar Date
- President
grﬁaigzl)éfR;rgg?:yzze Relations Date Association of Engineers and Architects,

IFPTE Local 2] (AEAUnit 41/42)

: - 3
&"@/ z /a,fu,a/%( i /7@//

Nangy J. s}/t/cﬁzvski Date
Senior Ldbor Representative,

IFPTE Local 21




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
‘ (AEA Unit 43)

SICK LEAVE PAYOUT

The City and the Association of Engineers and Architects, IFPTE Local 21 (AEA Unit
43) agree to continue meeting and conferring on sick leave payout (Article 8.4 through
Article 8.4.1.8) for current and future employees.

Either the City or AFA Unit 43 may provide notice to the other of its request to meet and
confer. Upon such notice, the parties shall continue these negotiations within ten (10)
calendar days after the City or AEA Unit 43 receives notice from the other. The City
and AEA Unit 43 shall meet and confer in good faith in an effort to reach a mutual
agreement. If the parties are at impasse and no agreement is reached, either party may
invoke the impasse procedures in accordance with the applicable provisions under the
Employer-Employee Relations Resolution No. 39367. The parties understand that this
means that, notwithstanding any other provision in any successor Memorandum of
Agreement, the City will have the right to unilaterally implement in the event that no
agreement is reached at the conclusion of negotiations and mandatory impasse
procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of a successor agreement between the City
and AEA Unit 43. i

FOR AEA Unit 43
FOR THE CITY: .
%Mhmuw 3//'7/;20({
' Joldn Mukhar Date
President
- : Association of Engineers and Architects
Aracely Rodriguez Date . >
Office of Employee Relations 117 Local 21 (AEA Unit 43) 3/
Rperr ¢ L / : ' (. /7/20//
Nahey J. rgﬁski Date

~ Senior Labbr’Representative,
~ IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF MAINTENANCE SUPERVISORY PERSONNEL (AMSP)

SICK LEAVE PAYOUT

The City and the Association of Maintenance Supetvisory Personnel (AMSP) agree to
continue meeting and conferring on sick leave payout (the section entitled “Sick Leave
Payout”) for current and future employees.

Either the City or AMSP may provide notice to the other of its request to meet and
confer. Upon such notice, the parties shall continue these negotiations within ten (10)
calendar days after the City or AMSP receives notice from the other. The City and
AMSP shall meet and confer in good faith in an effort to reach a mutual agreement. If
the parties are at impasse and no agreement is reached, either party may invoke the
impasse procedures in accordance with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367. The parties understand that this means
that, notwithstanding any other provision in any successor agreement between the City
and AMSP, the City will have the right to unilaterally implement in the event that no
agresment is reached at the conclusion of negotiations and mandatory impasse
procedures.

This Agreement is tentative and shall become effective only as part of the overall

agreement on, and only during the term of, a successor agreement hetween the City
and AMSP.

FOR THE CITY: ' FOR AMSP:

Tiofaar

Aracely Rodriguez Date Dale Dapp Date
Office of Employee Relations Association of Maintenance Supervisory
A Personnel (AMSP)



Side Letter Agreement
BETWEEN
THE CITY OF 8AN JOBE
and

THE CITY ASSOCIATION OF MANAGEMENT PERSONNEL, IFF’TE LOCAL 21
, (CAMP)

SICK LEAVE PAYOUT

The Clty and the City Assoclation of Management Personnel, IFPTE Local 21 (CAMP)
agree to continue meeting and conferring on sick leave payout (the section entitled
“Sick Leave Payout”) for current and future employees.

Either the Clty or CAMP may provide notice to the other of its request to meet and
confer. Upon such notice, the parties shall continue these negotiations within ten (10)
calendar days after the City or CAMP recelves notice from the other. The City and
CAMP shall meet and confer in good faith in an effort to reach a mutual agreement. |f
the parties are at impasse and no agreement is reached, either party may invoke the
impasse procedures in accordance with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367. The parties understand that this means
that, notwithstanding any other provision in any successor agreement between the City
and CAMP, the City will have the right to unilaterally implement in the event that no
agreement Is reached at the conclusion of negotiations and mandatory impasse
procedures.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and CAMP. )

FOR THE GITY: FOR (}ME %
/ﬂ;, o :/,: e g G o0l

Cay Dénise MacKenzie v Date
President

“Aracely Rodriguez Date City Association of Management

Office of Employee Relations %PT@/E}I (CAMP) /

Nancy L{ﬁs{{owski Date

. v .
Senior or Representative,

IFPTE Local 21




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and.

THE ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 41/42)

CONTRACTING OUT

The City agrees to meet and confer with AEA Unit 41/42 prior to contracting out work
currently performed by bargaining unit members whenever such contracting out, would
result in material reduction of work done by bargaining unit members or would have
significant adverse impact on bargaining unit work. It is agreed that position reductions,
which result in lay-off of employees in the bargaining unit constitute significant impact
on bargaining unit work. ‘

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AEA Unit 41/42.

FOR THE CITY: FOR AEA Unit 41/42
W@WM A e febec ¥y J//'7/.>z@//‘
Vi sARS
John Mukhar Date
President

Association of Engineers and Architects,

Aracely Rodriguez Date (B2, Local 21 (AEA Unit 41/42)
Office of Employee Relations

7

V7 )2 ¢/
Nancy J. ’?a/wski Date
Senior L#bof Representative,
IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

THE ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 43)

CONTRACTING OUT

The City agrees to meet and confer with AEA Unit 43 prior to contracting out work
currently performed by bargaining unit members whenever such contracting out would
result in material reduction of work done by bargaining unit members or would have
significant adverse impact on bargaining unit work. It is agreed that position reductions,
which result in lay-off of employees in the bargaining unit constitute significant impact
on bargaining unit work.

This Agreement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and AEA Unit 43.

FOR THE CITY: FOR AEA Unit 43
i Muliay 7 /201
Tohn Mukhar Date
President

Association of Engineers and Architects,

- IFPTE Local 21 (AEA Unit 43)
Aracely Rodriguez Date 7 Z
Office of Empl Relati ' ’
ice of Employee Relations 4/&%(2, Z 7’7 )22 ¢/ |

Naney J. gétf Yvski Date
0

Senior L Representative,
IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

THE ASSOCIATION OF MAINTENANCE AND SUPERVISORY PERSONNEL (AMSP)

CONTRACTING OUT

The City agrees to meet and confer with AMSP prior to contracting out work currently
performed by bargaining unit members whenever such contracting out would result in
material reduction of work done by bargaining unit members or would have significant
adverse impact on bargaining unit work. It is agreed that position reductions, which
result in lay-off of employees in the bargaining unit constitute significant impact on
bargaining unit work.

This Agreement is tentative and shall become effective only as part of the overall

agreement on, and only during the term of, a successor agreement between the City
and AMSP.

FOR THE CITY: FOR AMSP:

7
;:ﬂ\ Wy 7)20y
Aracely Rodriguez Date Al Dapp Y Ddte
Office of Employee Relations Association of Maintenance and Supervisory

Personnel (AMSP)



| Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

THE CITY ASSOCIATION OF MANAGEMENT PERSONNEL, IFPTE LOCAL 21
(CAMP)

CONTRACTING OUT

The City agrees to meet and confer with CAMP prior to contracting out work currently
performed by bargaining unit members whenever such contracting out would result in
material reduction of work done by bargaining unit members or would have significant
adverse impact on bargaining unit work, It is agreed that position reductions, which
result in lay-off of employees in the hargaining unit constitute significant impact on
bargaining unit work.

This Agfeement is tentative and shall become effective only as part of the overall
agreement on, and only during the term of, a successor agreement between the City
and CAMP.

FOR THE CITY: Q FOR CAX; /
[ s D
il s widl 2 ;7/%/;)0//

Cay Penise MacKenzie. Date
President

City Association of Management

Aracely Rodriguez Date sonnel, IFPTE Logal 21 (CAMP) :
Office of Employee Relations ‘ \ -3/,
 Aa ) T Rov /

, IF
Nancy J Ostrowski Date
- Senior Mablr Representative,
IFPTE Local 21




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 41/42)

GRIEVANCE

On October 21, 2010, the Association of Engineers and Architects, IFPTE Local 21
(AEA Unit 41/42), filed a grievance and advanced it to arbitration related to the
additional retirement contributions being made by employees represented by AEA Unit
41/42. Per the agreement for Fiscal Year 2010-2011 between the City and AEA Unit
41/42, employees represented by AEA Unit 41/42 were to make additional retirement
contributions to reduce the City’s required retirement contributions as part of a total
compensation reduction. As the additional retirement contributions to be made by
employees represented by AEA Unit 41/42 could not be immediately implemented, AEA
Unit 41/42 subsequently challenged the additional retirement contributions as calculated
by the City.

As part of the overall agreement on a successor Memorandum of Agreement, AEA Unit
41/42 agrees to withdraw the grievance that was advanced to arbitration with regard to
the additional retirement contributions with prejudice and forego any other remedy,
including, but not limited to, litigation regarding the additional retirement contributions as
calculated by the City.

This Agreement is tentative and shall become effective only as part of the overall
agreement on a successor agreement between the City and AEA Unit 41/42.

FOR THE CITY: . FOR ABA Unit 41/42
I 7’27u) ”JM/CA.% 3//'7/5{;}[/
Ml Mukhar Date
Aracely Rodriguez Date Premd.en‘.c ' .
Office of Employee Relations Association of Engineers and Architects,

(_IE?TE Local 21 (AEA Unit 41/42)

Loyt /Q /QJZZ» ,,,@/4 75 / %20 7

Naricy J. stfdwski Date
Senior IAbot Representative,
IFPTE Local 21




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF ENGINEERS AND ARCHITECTS, IFPTE LOCAL 21
(AEA Unit 43)

GRIEVANCE

On October 21, 2010, the Association of Engineers and Architects, IFPTE Local 21
(AEA Unit 43), filed a grievance and advanced it to arbitration related to the additional
retirement contributions being made by employees represented by AEA Unit 43. Per
the agreement for Fiscal Year 2010-2011 between the City and AEA Unit 43,
employees represented by AEA Unit 43 were to make additional retirement
contributions to reduce the City's required retirement contributions as part of a total
compensation reduction. As the additional retirement contributions to be made by
employees represented by AEA Unit 43 could not be immediately implemented, AEA
Unit 43 subsequently challenged the additional retirement contributions as calculated by
the City.

As part of the overall agreement on a successor Memorandum of Agreement, AEA Unit
43 agrees to withdraw the grievance that was advanced to arbitration with regard to the
additional retirement contributions with prejudice and forego any other remedy,
including, but not limited to, litigation regarding the additional retirement contributions as
calculated by the City.

This Agreement is tentative and shall become effective only as part of the overall
agreement on a successor agreement between the City and AEA Unit 43.

FOR THE CITY: FOR AEA Unit 43
m%%/(// wle b 317 Jo20 1
Johf Mukhar Date
: President
Aracely Rodriguez Date Association of Engineers and Architects,

Office of Employee Relations PTE Local 21 (AEA Unit 43)
' 3

Nancy J. ﬁﬁ‘c} Kski Date
Senior Labor Representative,

IFPTE Local 21



Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

ASSOCIATION OF MAINTENANCE SUPERVISORY PERSONNEL (AMSP)

GRIEVANCE

Effective June 27, 2010, the Association of Maintenance Supervisory Personnel
(AMSP) agreed to make additional retirement contributions. Per the agreement for
Fiscal Year 2010-2011 between the City and AMSP, employees represented by AMSP
were to make additional retirement contributions to reduce the City’s required retirement
contributions as part of a total compensation reduction. As the additional retirement
contributions to be made by employees represented by AMSP could not be immediately
implemented, the additional retirement contributions were calculated by the City.

As part of the overall agreement on a successor agreement between the City and
AMSP, AMSP agrees and hereby waives the right to file any and all grievances and any
action, judicial or administrative, which may or may not have heretofore been instituted
in regard to or in any way related to the additional retirement contributions as calculated
by the City.

This Agreement is tentative and shall become effective only as part of the overall
agreement on a successor agreement between the City and AMSP.

FOR THE CITY: FOR

\MSP:

!

o %f/@?"//

Aracely Rodriguez Date alé Dapp I Date
Office of Employee Relations Association of Mainténance Supervisory
Personnel (AMSP)




Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and

CITY ASSOCIATION OF MANAGEMENT PERSONNEL, IFPTE LOCAL 21 (CAMP)
GRIEVANCE

On September 15, 2010, the City Association of Management Personnel, IFPTE Local
21 (CAMP), filed an administrative grievance related to the additional retirement
contributions being made by employees represented by CAMP. Per the agreement for
Fiscal Year 20102011 between the City and CAMP, employees represented by CAMP
were to make additional retirement contributions to reduce the City's required retirement
contributions as part of a total compensation reduction. As the additional retirement
contributions to be made by employees represented by CAMP could not be immediately
implemented, CAMP subsequently challenged the additional retirement contributions as
calculated by the City.

As part of the overall agreement on a successor agreement between the City and
CAMP, CAMP agrees to withdraw the administrative grievance with regard to the
additional retirement contributions with prejudice and forego any other remedy,
including, but not limited to, litigation regarding the additional retirement contributions as
calculated by the City.

This Agreement is tentative and shall become effective only as part of the overall
agreement on a successor agreement between the City and CAMP.

FOR THE CITY: FOR CXP Z /
1
: 4 fool Z é/(//z& jjééﬂ /1

Cay/Denise MacKenzie ate
. President
Aracely Rodriguez Date . e
Office of Employee Relations City Association of Management

- Personnel, IFPTE al 21 (CAMP) ;
TN L Pl

Nimey JZ O}tfowski Date
SenioitLabor Representative,
IFPTE Local 21




2011 CITY OF SAN JOSE— COALITION

Effective June 26, 2011 reduce maximum supplemental pay benefit from nine (9) '
calendar months (1560 houzs) to six (6) calendar months (1040 hours).

The City will provide thirty (30) day open enrollment period for long term disability
insurance with this change.

Note -- This proposal is consistent with terms imposed upon ABMEI and is a substantial
reduction and reform of a current benefit for those members of our respective bargaining
unit that become disabled.

FOR AEA Unit 41/42

hlg)vl‘(//w/b/lﬁ?ﬂ/ 07 )l ]
Joh¥{ Mulkhar Dato
President

Association of Engineers and Architects,

P LocalZl?EAU it 41/42) //

Nancy J. trgxﬁskl Date
Senior Labor Representative,

IFPTE Local 21




2011 CITY OF SAN JOSE — COALITION

Effective June 26, 2011 reduce maximum supplemental pay benefit from nine (9)
calendar months (1560 hours) to six (6) calendar months (1040 hours).

The City will provide thirty (30) day open enrollment period for long term disability
insurance with this change.

Note - This proposal is consistent with terms imposed upon ABMEI and is a substantial
reduction and reform of a current benefit for those members of our respective bargaining
unit that become disabled.

FOR AEA Unit 43

ﬁ%}vl(//u/ollw ‘3//7/.9247//
JohtMukhar Date
. President

Association of Engineers and Architects,
F Local 21 (AEA Unit 43)

Nancy I ,/ﬁst}%{wski Date
Senior I/abor Representative,
IFPTE Local 21




2011 CITY OF SAN JOSE— COALITION

Effective June 26, 2011 reduce maximum supplemental pay benefit from nine (9)
calendar months (1560 hours) to six (6) calendar months (1040 hours).

The City will provide thirty (30) day open enrollment period for long term disability
insurance with this change.

Note -- This proposal is consistent with terms imposed upon ABMEI and is a substantial
reduction and reform of a current benefit for those members of our respective bargaining
unit that become disabled.

%7/;20//
app Date
Association of Maintenance and

Supervisory Personnel (AMSP)



B

2011 CITY OF SAN JOSE— COALITION

Effective June 26, 2011 reduce maximum supplemental pay benefit from nine (9)
calendar months (1560 hours) to six (6) calendar months (1040 hours).

The City will provide thirty (30) day open enrollment period for long term disability
insurance with this change.

Note -- This proposal is consistent with terms imposed upon ABMEI and is a substantial
reduction and reform of a current benefit for those members of our respective bargaining
unit that become disabled.

emse MacKenz'{e Date
P1651dent
City Association of Management
Personnel, IFPTE Local 21 (CAMP)

WQ ﬂwfww/éj \?//?éa,/

Nancylgl/ strowski Date

Senior Labor Representative,
IFPTE Local 21




2011 CITY OF SAN JOSE — COALITION

t

Reduce all vacation sellbacks from 96 hours to a maximum of 80 hours per calendar year.

We agree to the Irrevocable Election process followed by Unit 99. This means the first
Irrevocable Election would be made by December 31, 2011 for the 2012 calendar year.

FOR AEA Unit 41/42

A Mukhar 3 )7)ren
J dlifn Mukhar Date’
President

Association of Engineers and Architects,
L/P/"VE Local 21 (@A Unit 41/42) /

/ WQ Wau 7 /

Narcy gbsﬂowskl Date
Senior abor Representative,

IFPTE Local 21



2011 CITY OF SAN JOSE — COALITION

Reduce all vacation sellbacks from 120 hours to a maximum of 80 hours per calendar
year.

We agree to the Irrevocable Election process followed by Unit 99. This means the first
Trrevocable Election would be made by December 31, 2011 for the 2012 calendar year.

FOR AEA Unit 43

il by, 3)it)vy
John Mukhar " Date
President

Association of Engineers and Architects,

JFPJE Local 2 (AEAUnit 43)
Z
Q(%ﬁw,é) //%20//

Naricy J stfowskl Date
Senior or Representative,
IFPTE Local 21



2011 CITY OF SAN JOSE — COALITION

Reduce all vacation sellbacks from 96 hours to a maximum of 80 hours per calendar year.

We agree to the Iirevocable Election process followed by Unit 99. This means the first
Trrevocable Blection would be made by December 31,2011 for the 2012 calendar year.

FOR AMSP (

kZ/\Qv /,//,,/) / / /14’//
Dale Dapp r/ Date
Association of Maintenarice and

Supervisory Personnel (AMSP)



2011 CITY OF SAN JOSE — COALITION

Reduce all vacation sellbacks from 96 hours to a maximum of 80 hours per calendar year.

We agree to the Irrevocable Election process followed by Unit 99. This means the first
Trrevocable Election would be made by December 31, 2011 for the 2012 calendar year.

FOR C A /

44 B ;Ze%é/za j/?éﬁ//
Cayf/Denise MacKenzie Date
President

City Association of Management

} f;q onnel, IFP",]%E Local 21 (CAMP)
” /o . j/
ooty - 2 7 foor

Nancy {[ jg vowski ' Date
Senior A Representative,
IFPTE Local 21




